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PREAMBLE 


This Agreement entered into this_day of —--. 2013 by and 

between the Township of Lower, in the County of Cape May, New Jersey, a Municipal 
Corporation of the State of New Jersey, (hereinafter called the "Township" or 
"Employer") and Local #59, the Lower Township Police Superior Officers’ 
Association, hereinafter called the "Superior Officers Association ). 

This Agreement represents and incorporates the complete and final 
understanding and settlement by the parties on all bargainable issues which were or 
could have been the subject to negotiations. During the terms of this Agreement, 
neither party will be required to negotiate with respect to any such matter, whether 
or not covered by this Agreement, and whether or not within the knowledge or 
contemplation of either or both of the parties at the tine they negotiated or signed 
this Agreement. 

If any provision of the Agreement or any application of this Agreement to 
said employee or group of employees is held to be invalid by operation of law or by 
a court or other tribunal of competent jurisdiction, such provision shall be 
inoperative but all other provisions shall not be affected thereby and shall continue 
in full force and effect. 

In the event the invalid provision afforded a direct economic benefit, the 
parties shall meet and negotiate a new provision reflecting equal cost. 



ARTin.F 1 - RECOGNITION: DEFINITIONS 


A. The Township hereby recognized the SOA as the exclusive majority 

representative for all Lieutenants and Captains in the Police Department 

of the Township of Lower within the meaning of the New Jersey 

Employer -Employee Relations Act, N.J.S.A. 34:13A-1.1 et seq. 

B. When used in this Agreement, the following capitalized terms shall have the 

meanings set forth below: 

a. "Act" shall mean the New Jersey Employer-Employee Relations Act, 
N.J.S.A. 34:13A-1 et seq. 

b. "Administrative Code” shall mean Chapter II of "revised General 
Ordinances" of the Township of Lower, 1974 (hereinafter referred to 
as the "General Ordinances"). 

c. "Chief of Police" shall mean the Chief of the Department with those 
duties and responsibilities as set forth in the Township's 
Administrative Code. 

d. "Police Department” shall mean the Township of Lower Police 
Department. 

e. "Police Headquarters" shall mean the main office for the Department 
located at the Cape May County Airport complex in Lower Township, 
New Jersey. 

f. "Superior Police Officer(s)", Member(s), and/or Employee(s) shall 
mean all Lieutenants and Captains of the Department. These terms 
shall also be defined to include the plural as well as the singular and to 
include males and females. 
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ARTICLE 2 - LEGAL REFERENCE 


A. Nothing contained herein shall be construed to deny or restrict to any 
Police Officer such rights as he may have under any applicable laws and regulations. 
The rights granted the Police Officer hereunder shall be deemed to be in addition to 
those provided elsewhere. 

B. The provisions of this Agreement shall be subject and subordinate to 
and shall not annul or modify existing applicable provisions of State and local laws 
except such particular provisions of this Agreement modify existing local laws. 



ARTin.K :i - MANAGKMENT RIGHTS 


A. The Township hereby retains and reserves unto itself, without 
limitations, all powers, rights authority, duties and responsibilities conferred upon 
and vested in it prior to the signing of this Agreement by the laws and Constitution 
of the State of New Jersey and of the United States. 

B. The exercise of the foregoing powers, rights, authority, duties and 
responsibilities of the Township, the adoption of policies, rules, regulations and 
practices in furtherance thereof, and the use of judgment and discretion in 
connection with the implementation thereof shall be limited only by the specific and 
express terms of this Agreement and by the Act. 
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ARTICLE 4 - 1.T.S0A REPRESENTATIVES 


A. Accredited representatives of the P.B.A. may enter Police 
Headquarters or the Office of the Chief at reasonable hours for the purpose of 
observing working conditions or assisting in the adjustment of grievances. When 
the P.B.A. decides to have its representatives enter the Police Headquarters or Office 
of the Chief, it will request such permission from the appropriate Township 
representatives and such permission will not be unreasonably withheld, as long as 
there is no interference with the normal operations of the business of Township 
government or with the normal duties of the Township's employees. 

B. During collective negotiations with the Township, authorized LTSOA 
representatives, not to exceed two, shall be excused from their normal work duties 
to participate in mutually scheduled collective negotiation sessions that are 
reasonable and necessary and shall suffer no loss of regular pay. 

C. Each member of the LTSOA collective bargaining committee shall be 
provided a copy of the present contract in its entirety. 
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ARTin.K - RETIREMENT 


A. Employees shall retain all pension rights under the New )ersey law 
and General Ordinances, as defined in Article I. 

B. Just prior to retirement, an Employee shall receive in a lump sum, all 
unused vacation time which had accumulated in the year of retirement and 
immediately preceding calendar year, together with all compensatory or other time 
off due him, or the time off at the Employees' option but, in either case, subject to 
approval of the Chief of Police and the Township Manager. If the lump sum option is 
not approved, the Employee shall be paid the amount due in equal monthly 
installments over a period not to exceed 12 months. For purposes of this paragraph 
B, other time off shall not include terminal leave set forth in paragraph C below of 
this Article 5. 

C. Upon regular retirement, an Employee will receive a terminal leave 
benefit based upon the cash value of accumulated unused sick leave to a maximum 
of 180 days. The Employee shall have the option to be paid the accumulated sick 
leave [i) in a lump sum in cash (subject to the limitations set forth in Paragraph E 
below) or (ii) as regularly scheduled pay checks until fully exhausted. For 
Employees hired on or after January 1, 2000, the maximum terminal leave benefit 
will be $15,000.00. 

D. Each retiring employee shall notify the Township of their intention to 
retire 30 day prior to January 1 of the year of retirement, except in an emergency. If 
an employee fails to notify the Township of his intent to retire prior to January 1 of 
the year of retirement, the Township shall have the right to defer payment amounts 
due pursuant to Paragraphs B and C of this Article 5 until the next succeeding 
calendar year, but no later than March 1 of such succeeding calendar year. 

E. The Employee shall have the option to defer the receipt of the 
amounts due pursuant to Paragraphs B and C of this Article 5, in whole or in part, to 
the next succeeding calendar year after retirement by notifying the Township, not 
less than 30 days prior to retirement. 

F. If an Employee desires to cease work prior to his/her official 
retirement date and also desires to utilize vacation leave, personal days, terminal 
leave (pursuant to Paragraph C of this Article) and compensatory time that has been 
accrued and earned as of the date the Employee ceases work, the Employee shall 
provide written notice to the Manager of his/her intention to do so. Upon the 
Manager's approval, the Employee shall continue to receive such paid leave benefits 
in regularly scheduled installments up to the earlier of the official date of retirement 
or until such leave benefits are exhausted; provided, however, that no additional 
paid leave benefits shall accrue after the date the Employee ceases work. This 
provision shall be effective March 1, 2009. 


8 



G. If an Employee pending retirement continues to receive paid leave 
pursuant Paragraph F of Article 5, such Employee shall not be subject to any 
provision requiring the "recall" of Employees to work. Such Employee shall also not 
be subject to firearms qualification or drug testing unless otherwise mandated by 
federal or state law. 



ARTIf LK 6 - LEAVE OF ABSENCE 


A. Family/Medical Leave of Absence will be granted in accordance with 
the provisions of the Federal Family and Medical Leave Act ("FMLA") and the New 
Jersey Family Leave Act ("NJFLA") and the regulations promulgated thereunder. 
Under the provisions of these statutes, the Employee is entitled to twelve (12) 
weeks of leave during a twelve (12) month period, which may be extended at the 
request of the Employee, upon good cause shown, for up to a total of six (6) 
additional months (excluding the initial twelve (12) week period). The Employee 
shall be entitled to leave for the Employee’s own serious health condition, or the 
need to care for a spouse, child or parent with a serious health condition. In 
addition, the Employee may take leave to care for a parent, child or parent-in-law. 
The circumstances under which leave may be taken vary depending on the type of 
leave requested and the Employer will grant leave in accordance with the provisions 
of each statute, the regulations issued for each statute, and judicial decisions 
interpreting the requirements of each statue. If the Employee takes FMLA or NJFLA 
Leave, the Employee may, at the Employee's option use accrued sick leave, vacation 
and other administrative leave during the FMLA or NJFLA Leave. The Employer 
retains all rights to require proper certification from a healthcare provider pursuant 
to all Applicable Laws. Any other leave of absence shall be granted in the sole and 
absolute discretion of the Township Manager and shall not be for a period in excess 
of six (6) months. 

B. Any unpaid leave of absence granted because of illness or disability 
will not result in cessation of insurance, health and welfare benefits set forth in 
Article 12. The Employee shall not earn any seniority during the period of such 
leave of absence, and there will be no additional accrual of vacation, sick and 
personal days during the period of such leave of absence. 

C. As to any unpaid leave of absence granted for any reason other than 
illness or disability, the Township shall have sole discretion to determine if such 
leave will result in a cessation of insurance, health and welfare benefits during such 
leave of absence. The Employee shall not earn any seniority during the period of 
such leave of absence, and there will be no additional accrual of vacation, sick and 
personal days during the period of such leave of absence. 

D. Unless otherwise specifically set forth in this Agreement to the 
contrary, all of the provisions of the New Jersey Department of Personnel 
Regulations concerning leaves of absence, as set forth in Title 4A of the New Jersey 
Administrative Code, Chapter 6, Subchapter 1, as applied to State service, shall apply 
to the P.B.A. 

E. Before an Employee goes on FMLA or NJFLA Leave without pay, the 
Employee shall be entitled to use of all sick, vacation and personal days which have 
been credited to the Employee at the beginning of the year. The Employee also 
acknowledges that sick, vacation and personal days are not earned during an FMLA 
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or NJFLA Leave or any other unpaid leave of absence. Accordingly, (i) if an 
Employee on such leave does not return to work, he shall reimburse the Employer 
for the paid sick, vacation and personal days used in excess of his prorated 
entitlements as set forth in Paragraphs 9E, HE and 15C of this Agreement, or (ii) if 
an Employee on such leave does not return to work, the sick, vacation and personal 
days to be credited in the future shall be reduced by such days used in excess of his 
prorated entitlements. 
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ARTICLE 7 - nF.nUCTlON FROM SALARY 


A. The Township agrees to deduct from the salaries of the Employees, 
subject to this Agreement, dues for the LTSOA. Such deductions will be made in 
compliance with N.J.S.A. 52:14-15.9(e), as amended. Said monies together with 
records of any collections shall be transmitted to the P.B.A. office during each month 
following the pay period in which deductions were made. 

B. If during the life of the Agreement there shall be any changes in the 
rate of membership dues, the LTSOA shall furnish to the Township written notice in 
a timely manner, prior to the effective date of such change and shall furnish to the 
Township new authorization from its members showing the authorized deduction 
for each Employee. 

C. The LTSOA will provide the necessary "check-off authorization" cards 
submitted by the LTSOA to the Township. 



ARTICLE 8 - WORK WEEK - OVERTIME 


A. All Superior Officers shall be expected, if the Employer deems it 
necessary, to work a minimum of 40 hours per week, on a schedule established by 
the Chief of Police. 

B. Nothing herein contained shall infringe on or limit the power or duty 
of the Employer to act to provide for the health, safety or welfare of the Township in 
an emergency situation through special emergency directives pursuant to N.J.S.A. 
40A:14-118. 

C. As management, the Superior Officers shall not be entitled to overtime 
pay regardless of the number of hours worked in any day or week. 

D. Nothing contained herein shall limit or infringe on the power of the 
Employer, pursuant to N.).S.A. 40A:14-118 and subject to the operational control 
and day to day management of the Chief of Police, to adopt policies, rules and 
regulations to (i) establish reporting procedures for all Superior Officers and (ii) 
require the scheduling of Superior Officers for special assignments, functions and 
events within the Township; provided, however, that the actual schedule will be 
determined by the Chief of Police. 

E. In the event that the Chief of Police directs an LTSOA member to work 
more hours than a normal workweek that member shall be compensated in hour for 
hour compensatory time. The current practice of requiring LTSOA members to use 
compensatory time within the same pay period that it is earned is ended. Members 
of the LTSOA will be allowed to bank a total of 60 hours of compensatory time. Such 
time will be scheduled with the approval of the Chief or his designee. Said bank of 
compensatory time has no cash value. In the event that a member of the LTSOA 
retires and has banked compensatory time to his credit, that time shall be forfeited. 

E. In the event that the Chief of Police directs an LTSOA member to work 
more hours than a normal workweek that member shall be compensated in hour for 
hour compensatory time. The current practice of requiring LTSOA members to use 
compensatory time within the same pay period that it is earned is ended. Members 
of the LTSOA will be allowed to bank a total of 60 hours of compensatory time. Such 
time will be scheduled with the approval of the Chief or his designee. Said bank of 
compensatory time has no cash value. In the event that a member of the LTSOA 
retires and has banked compensatory time to his credit, that time shall be forfeited. 

F. Superior Officers may be permitted to work non-operational off-duty 
assignments and be compensated at the rate of time and one-half his hourly rate 
(determined by dividing his base salary plus longevity by 2,080); provided, 
however, that such additional compensation is subject to the Township receiving 
funding from an outside source, such as federal or state grant or other 
reimbursement from an outside source for such off-duty assignment. Off-duty 
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assignments do not include emergencies and may not be accumulated 
compensatory time. 
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ARTCILE 9-VACATIONS 


A. Each Superior Officer shall be permitted to exercise his annual 
vacation period between January 1 and June 30 and the first Tuesday after Labor 
Day and December 31, excepts as set forth in Paragraph B below. 

B. All Superior Officers will be permitted to take vacation between June 
30 and the first Tuesday after Labor Day; vacation shall not be longer than one six 
day week and shall not be taken when the officer is working the 4:00 p.m. to 12:00 
p.m. (midnight) tour. Disputes concerning summer vacations shall be grievable but 
not arbitrable. 

C. The annual vacation period for Police Officers shall be as follows: 

Up to the first year of working service 1 day per month worked 

After 1 year and up to 5 years 12 working days 

After 5 years and up to 10 years 15 working days 

After 10 years and up to 15 years 20 working days 

After 15 years 25 working days 

D. Notwithstanding Paragraphs A and B of this Article 9, vacation leave 
must be taken during the current calendar year at such time permitted or directed 
by the appointing authority unless the appointing authority determines that it 
cannot be taken because of the pressure of work. Any vacation leave accruing in any 
calendar year after 1981 which is unused by an Employee within that calendar year 
must be used within the following calendar year or it shall be lost to the Employee. 

E. Vacation leave entitlements for the entire year shall be credited to the 
Employee at the beginning of each calendar year in anticipation of continued 
employment for the full year. In the event the employee terminates employment, 
takes a leave of absence, or has any other change in status where such leave is not 
earned for a portion of the year, the Employer shall recover the prorated value of 
vacation leave. For the purposes hereof, the prorated value of the vacation leave, 
and if the Employee utilizes more leave than is earned, he shall be required to 
reimburse the Employer for the value of the used, but unearned, leave. For the 
purposes hereof, the prorated value of the vacation leave shall be determined by (i) 
dividing the number 52 into the number of full weeks in such years as of the date of 
such termination of employment, leave or change in status, then (ii) multiplying 
such fraction by the total number of vacation days credited at the beginning of such 
year, and then (iii) subtracting the vacation days used in such year. 
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ARTICLE 10 - HOLIDAYS 


A. Employees shall be entitled to the following 15 holidays: 

New Years Day 
Martin Luther King Day 
Lincoln's Birthday 
Presidents Day 
Good Friday 
Memorial Day 
Fourth of July 
Labor Day 
Columbus Day 
General Election 
Veteran's Day 
Thanksgiving 
Day After Thanksgiving 
Christmas Day 
Employee's Birthday 


B. Employees actually working on the above legal holidays will not 
receive compensation, but shall be entitled to equal time off for such holidays 
worked within the same calendar year. Any such time off accruing in any calendar 
year which is unused by en employee within that calendar year must be used within 
the following calendar year where it shall be lost to the employee. 
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A. Service Credit for Sick Leave. 

(i) All permanent Employees shall be entitled to sick leave with pay 
based on their aggregate years of service. 

(ii) Sick leave may be utilized by Employees when they are unable to 
perform their work by reason of personal illness,, accident or 
exposure to contagious disease. 

Ciii) If an Employee in the line of duty is incapacitated and unable to work 
because of an injury, he shall be entitled to injury leave with full pay 
during the period in which he is unable to perform the duties, as 
certified by the Township's and Employee's own doctor. Such 
pa)nnent shall be discontinued when an employee is placed on 
disability or pension. 

B. Amount of Sick Leave. 

(i) The minimum sick leave with pay shall accrue to any full-time 
Employee on the basis of 16 days per year. 

(ii) Any amount of sick leave allowance not used in any calendar year 
shall accumulate to Employee’s credit from year to year to be used if 
and when needed for such purpose. 

(iii) An employee shall not be reimbursed for accrued sick leave at the 
time of termination of his employment. Upon termination, the 
Township shall certify to the Department of Civil Service, the 
Employee’s accumulated sick leave which shall be made part of the 
Employee's record. 

(iv) The Township may, at its option, but only upon the Employee's 
request, annually buy back up to five days of unused sick leave in 
January of any calendar year; provided that the Employee has not 
used more than five sick days in the preceding calendar year ending 
December 31. The purchased sick leave shall reduce the terminal 
leave benefit in days or hours due to the Employee at the time of 
retirement pursuant to Paragraph C of Article 5. 

C. Reporting of Absence on Sick Leave. 

(i) If an Employee is absent for reasons that entitle him to sick leave, his 
supervisor shall be notified prior to the Employee's starting time. 

(ii) Failure to so notify his supervisor may be cause for denial of the use of 
sick leave for that absence and constitute cause for disciplinary action. 

(iii) Absence without notice for five consecutive days shall constitute a 
resignation pursuant to Civil Service Regulations. 


D. 


Verification of Sick Leave. 
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An Employee who shall be absent on sick leave for three or more 
consecutive working days shall be required to submit acceptable 
medical evidence substantiating the illness. The Township may 
require proof of illness of an Employee on sick leave, however, 
whenever such requirement appears reasonable. Abuse of sick leave 
shall be cause for disciplinary action. 

(ii) In case of leave of absence due to exposure of contagious disease, a 
certificate form the New Jersey Department of Health shall be 
required. 

(iii) The Township may require an Employee who has been absent 
because of personal illness, as a condition of his return to duty be 
examined, at the expense of the Township by a physician of the 
Employee's choice, or Township’s choice. Such examination shall 
establish whether the Employee is capable of performing his normal 
duties and that his return will not jeopardize the health of other 
employee of the Township. 

E. Sick leave entitlements for the entire year shall be credited to the 
Employee at the beginning of each calendar year in anticipation of continued 
employment for the full year. In the event the Employee terminates 
employment, takes a leave of absence, or has any other change in status 
where such leave is not earned for apportion of the year, the Employer shall 
recover the prorated value of sick leave, and if the Employee utilizes more 
than is earned, he shall be required to reimburse the Employer for the value 
of the used, but unearned lave. For the purposes hereof, the prorated value 
of the sick leave shall be determined by (i) dividing the number 52 into the 
number of full weeks in such years as of the date of such termination of 
employment, leave or change in status, then (ii) Multiplying such fraction by 
the total number of sick days credited at the beginning of such year, and then 
(iii) subtracting the sick days used in such year. 



ARTICLE 12 - INSURANCE. HEALTH & WELFARE 


A. The Township shall provide the following health benefits for all 
permanent and provisional Employees working 30 hours per week or more, and 
their dependents, beginning on the first day of the third month after two months of 
active employment. 

(i) The Health insurance benefits will be equal to or greater than the 
Direct Access Design (See Schedule D). The Township reserves the 
right to change the third party administrators and/or health plans as 
long as the benefit levels set forth in this Article (including retirees) 
are equal or greater. The Township agrees that should the change 
result in less coverage, the Township will make up the difference to 
the affected individual. 

(ii) A prescription drug plan as generally set forth in the Employee Health 
Book, with the following adjustments: 

a. $10 copayment for brand name prescriptions 

b. $5 copayment for generic prescriptions 

c. Prescription copayments will be capped at $400/year/person 
or $800/year/family, 

d. One copay for 3 month supply of mail order prescriptions. 

(iii) Dental plan with payment limitations as follows: 


Preventative maintenance, etc. 100% 

Diagnostic 85% 

Restorative Treatment 85% 

Endodontics and periodontics 85% 

Orthdontics 85% 

Prosthodontics-fixed and removed 85% 


Oral surgery-includes extraction and other oral 
Surgery procedures usually employed by a 
Dentist, including pre and post-operative care 85% 

Maximum benefit: $1,300 per person per calendar year; $3,100 
lifetime maximum per person for orthodontic service, for the term of 
this Agreement. There shall be a zero deductible. 

(iv) A vision care plan with benefits payable only once every 24 months. 


as follows: 

Vision Analysis $80 

Single Vision Lenses $70 

Bifocal Lenses $85 

Multi Focal Lenses $100 



Contact Lenses 
Frames 


$110 

$85 


B. The Township shall provide the following health benefit coverage for 
retired Employee up to 65 years age or whenever the retired Employee is first 
eligible for Medicare: 

i. Eligibility 

a. Employee retires at age 62 or older with at least 15 years service with 
the Township. 

b. Employee retires before age 62 with at least 20 years service with the 
Township and 25 years of service credit as required under N.j.S.A. 
40A; 10*23. 

c. Coverage is for the retired Employee, spouse and dependents. In the 
event of a retired employee's death, the spouse will continue to 
receive the described benefits until remarriage with the dependents 
receiving benefits until they are no longer eligible. 

d. Employee receives an accidental disability retirement or receives 
ordinary disability retirement resulting from an on-the-job injury. 

ii. Benefits 

All benefits set forth in Paragraphs A(i) through A(ivj above. 

iii. Coordination of Benefits. 

If the retired Employee takes a job with an employer who provides health 
benefits, he/she must obtain primary coverage thereunder, and the 
Township will be the secondary insurer. When the Employee is no longer 
employed by the subsequent employer, all health benefits provided by the 
Township hereunder shall be restored as primary benefits under this section. 
If the retired Employee’s spouse has or takes another job which provides 
health benefits, the Employee's spouse may or may not accept primary health 
benefits from such employer. If he/she accepts such benefits, the Township 
will be the secondary insurer. The failure of the spouse to accept primary 
health benefits under his/her employer shall result in a waiver of health 
benefits by such spouse hereunder. In the event the Employee's spouse is no 
longer employed, all health benefits provided by the Township hereunder 
shall be restored as primary benefits under this section. 

C. The Township shall provide the following health benefits coverage for 
retired Employees who have reached Medicare eligibility. 


(0 Eligibility 



a. Employee retired at age 62 or older with at least 15 continuous 
service with the Township at the time of retirement. 

b. Employee retired with at least 20 years service with the Township, 
not necessarily continuous, and 25 years of service credit as required 
under N.J.S.A. 40A;10-23 at the time of retirement. 

c. Employee retired at age 65 or older but less than 15 years service 
with the Township, shall be allowed to participate in any Township 
group plans for supplemental Medicare Insurance (if the Township 
provides one) and prescription program as long as the Employee pays 
the premiums. 

d. Coverage is for retired Employee and spouse, both of who have 
reached 65. When one Employee or spouse reaches 65, the other will 
continue to receive coverage as described under Paragraph B, until 
he/she also reaches 65. In the event of a retired Employee's death, 
the spouse will continue to receive the described benefits until 
remarriage with the dependents receiving benefits until they are no 
longer eligible. 

e. Employee receives an accidental disability retirement or receives and 
ordinary disability retirement resulting from an on-the-job injury. 

(ii)The Township shall provide health benefits to retirees age 65 and 
over as follows: 

a. The retirees shall be offered enrollment in a group health insurance 
plan maintained by the Township. The Township reserves the right to 
a plan for this purpose that will include the benefits presently 
contained in the AmeriHealth 65 Medicare & Choice Plan (the 
"Supplemental Plan"). If the Employer is unable to provide the 
Supplemental Plan or the cost of providing the Supplemental Plan 
exceeds the amount set forth in subsection (ii)(b) below, the 
Employer will not be obligated to provide such Supplemental Plan and 
its obligation will be limited to subsection (ii)(b) below. 

b. The retiree may choose not to enroll in the Supplemental Plan 
maintained by the Township, in which case the retiree shall be paid 
the sum determined below respectively to defer the cost of obtaining 
alternate health insurance. If married, an additional sum of the same 
amount shall be paid for the retiree's spouse. Such amounts shall be 
adjusted annually commencing January 1, 2008 by the percentage of 
wage increases set forth in this Agreement 


2011 

$ 971.64 

2012 

$ 991.07 

2013 

$1,010.89 

2014 

$1031.11 
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2015 


$1051.73 


c. Regardless of whether or not the retiree elects to participate in the 
group health insurance plan maintained by the Township, the 
Township shall maintain coverage for Medicare eligible retirees and 
■Spouse in the Township's vision, dental and prescription plans, to the 
extent benefits are not duplicated. 

(iii) If retired Employee takes a job with an employer who provides 
health benefits, he/she must obtain primary coverage thereunder, 
and the Township will be the secondary insurer. When the 
employee is no longer employed by the subsequent employer, all 
health benefits provided by the Township hereunder shall be 
restored as primary benefits under this section. If the retired 
Employee's spouse has or takes another job which provides health 
benefits, the Employee's spouse may or may not accept primary 
health benefits from such employer. If she/he accepts such 
benefits, the Township will be the secondary insurer. The failure 
of the spouse to accept primary health benefits from his/her 
employer shall result in a waiver of health benefits by such spouse 
hereunder. In the event the Employee's spouse is no longer 
employed, all health benefits provided by the Township hereunder 
shall be restored as primary benefits under this section. 


D. The Township reserves the right to change third party administrators 
and/or health plans as long as the benefit levels set forth in this Article (including 
retirees) are equal or greater. The Township agrees that should the change result in 
less coverage, the Township will make up the difference to the affected individual. 

E. When both husband and wife are Township Employees, family 
coverage will be provided under only one contract, with the supplemental benefit of 
100% coverage for vision and dental, and 100% reimbursement of in-and out-of- 
network deductibles and copayments. 


F. In the event that a police officer can prove that he has other insurance, 
the police officer may opt out of health insurance provided by the Township. In such 
event, the Township shall compensate the officer at the rate of 25% or $5,000.00, 
whatever is less, of the annual amount saved by the Township because of the police 
officer's decision to opt out. The poiice officer may elect to resume immediate 
health insurance coverage by the Township in the event of a change in 
circumstances (for example, the police officer's spouse loses coverage) The 
Township will pay police officers 50% of this amount by July 15 and the balance by 
January 15. 
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G. There will no longer be a medical fiind to reimburse deductibles, co¬ 
payments, or other out-of-pocket expenses, except to reimburse for co-payments 
that exceed the caps in any calendar year, as set forth in Paragraph A above. The 
Township agrees to reimburse police officers and future retirees for co-payments 
and other out-of -pocket expenses in any calendar year that exceed the caps set 
forth in Paragraph A above and will reimburse for co-payments for retirees 
prescriptions which exceed the co-pays set forth in Paragraph A(ii) above. 

H. The provisions under this Agreement do not affect the health benefits 
coverages of Employees who retire prior to the effective date of this Agreement, all 
of which benefits are to be determined by prior contracts in effect at the time of the 
retirement: provided, however, that prior retirees may opt for coverage under the 
terms of this Agreement during the enrollment period, as long as they meet the 
eligibility criteria contained herein. 

I. The Township shall continue to provide a $10,000 life insurance 
policy on the Employee's life only, in addition to the insurance provided by the State 
pension plan. 

J. Whenever a Superior officer is a defendant in any action or legal 
proceeding arising out of, or incidental to the performance of his duties, the 
governing body of the Township, subject to the limitations set forth in the New 
Jersey Tort Claims Act, N.J.S.A. 59:1-1, et seq., shall provide said Superior Officer 
with necessary means for the defense of such action or proceeding, but not for his 
defense in a disciplinary proceeding instituted against him by the Township or in a 
criminal proceeding instituted as a result of a complaint on behalf of the Township. 
If any such disciplinary or criminal proceeding institute by or on the complaint of 
the Township shall be dismissed or finally determined in favor of the Superior 
Officer, he shall be reimbursed for the expense of his defense. In the event that this 
Paragraph is brought into effect, the Superior Officer involved shall request legal 
representation from the Township in writing as soon as he is a defendant in such 
action. Within five days, the Township will respond in writing assigning the 
Superior Officer’s legal representation. If the affected Superior Officer objects to the 
assigned legal representative, he may request a meeting with the Township's 
Manger and Solicitor in order to discuss and resolve any issues regarding the 
representation. 

K. In the event a Superior Officer is killed in the line of duty, health 
insurance coverage for his surviving spouse shall be continued until remarriage of 
such spouse, and for any surviving children until they would have no longer been 
eligible had the death not occurred. This coverage shall include any and all health 
insurance benefits subsequently negotiated by the P.B.A. for its members. 

L. When the Employee is required to use his own vehicle, he shall be 
compensated at the mileage rate published by the Internal Revenue Service plus 
tolls. 
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ARTICl.K - EXCHANGE OF DAYS OFF 


The Chief, or his designee, may grant the request of any permanent Member 
of the Department, to exchange hours, duties or days off. Such requests, if granted, 
shall be on a uniform basis with standard rules and regulation established by the 
Chief and applying to all permanent members of the Department who make such 
requests. Such requests may not be arbitrarily or unreasonably withheld. 
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ARTin.K 14 - ri-OTHlNG ALLOWANCE 


A. All Lieutenants and Captains shall receive the same uniform and 
equipment as supplied to police officers or required by the Chief of Police. 
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ARTICLE 15 - TIMK OFF 


A. Each Employee shall be granted 6 personal days off annually with no 
loss of compensation. These days shall be requested at least 72 hours before the 
requested time off. Requests for such time off shall not be unreasonably denied. 

B. All personal days must be used in the calendar year earned and will 
not be carried over to any succeeding calendar year. 

C. Personal leave entitlements for the entire year shall be credited to the 
Employee at the beginning of each calendar year in anticipation of 
continued employment for the full year. In the event the Employee 
terminates employment, takes a leave of absence, or has any other change 
in status where such leave is not earned for a portion of the year, the 
Employer shall recover the prorated value of personal leave, and if the 
Employee utilizes more leave then is earned, he shall be required to 
reimburse the Employer for the value used, but unearned leave. For the 
purposes hereof, the prorated value of the personal leave shall be 
determined by (i) dividing the number 52 into the number of full weeks 
in such years as of the date of such termination of employment, leave or 
change in status, then (ii) multiplying such fraction by the total number of 
personal days credited at the beginning of such year, and then (iii) 
subtracting the personal days used in such year. 
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ARTICLE 16 - GRIKVANCR PROCRniFRK 


A. Purpose. 

(i) The purpose of this procedure is to secure, the lowest possible level, 

an equitable solution to the problems which may arise affecting the 
terms and conditions of employment of Police Officers. 

(ii) Nothing contained herein shall be construed as limiting the right of 

any employee having a grievance to discuss the matter informally. 

B. Definition. 


(i) For the purposes of Steps One, Two and Three of Paragraph C as set 
forth below, the term "grievance" shall be defined to mean any 
controversy arising from the interpretation, application or violation of 
policies, agreements, and administrative decisions affecting the 
member of a bargaining unit. 

(ii) For the purposes of Step Four of Paragraph C as set forth below, the 
term "grievance" shall be defined to mean any controversy arising 
from the interpretation or adherence to the terms and conditions of 
this Agreement. 

(iii) Any grievance may be raised by any member of the bargaining unit or 
by the LTSOA. 

(iv) In relation to the grievance procedure as outlined in Subsection C 
infra, the term "working days" are defined as the time period from 
Monday through Friday inclusive. 

C. Steps of the Grievance Procedure. 

The following constitutes the sole and exclusive method for resolving 
grievances between the parties covered by this Agreement and shall 
be followed in its entirety unless any step is waived by mutual 
consent: 


(i) Step One: 


a. An aggrieved Employee shall institute action under the 
provisions hereof within 30 working days of the 
occurrence of the grievance, and an earnest effort shall 
be made to settle the differences between the aggrieved 
party and the Chief or his designee, for the purpose of 



27 




resolving the matter informally. Failure to act within the 
said 30 working days shall be deemed to constitute an 
abandonment of the grievance. 

b. The Chief or his designee, shall render a decision within 

10 working days after receipt of the grievance. 

(ii) Step Two: 

a. In the event the grievance is not settled through Step 
One, the same shall be reduced to writing by the LTSOA 
and signed by the aggrieved and filed with the 
Township's Manager within 10 working days following 
the determination of the Chief of Police. 

b. The Township's Manager, or his representative, shall 
render a decision within 10 working days from the 
receipt of the grievance. 

(iii) Step Three: 

a. In the event the grievance has not been resolved 
through Step Two, within 10 working days following 
the determination of the Township Manager, the matter 
may be submitted to the Township Council. 

b. The Township Council shall review the matter and 
make a determination within 10 working days from the 
receipt of the grievance. 

(iv) Step Four: 

a. If the grievance is not settled through Steps One, Two or 
Three, either party may refer the matter to the Public 
Employment Relations Commission ("PERC") within 10 
working days after the determination by the Township 
Council. An arbitrator shall be selected pursuant to the 
Rules of PERC. 

b. No arbitration hearing shall be scheduled sooner than 
30 calendar days after the final decision of the 
Township Council. In the event the aggrieved elects to 
pursue Civil Service Procedures, the arbitration hearing 
shall be cancelled and the matter withdrawn from 
arbitration. The LTSOA shall pay whatever costs may 
have been incurred in processing the case to arbitration. 
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c. The arbitrator shall be bound by the provisions of this 
Agreement and restricted to the application of the facts 
presented to him involved in the grievance. The 
arbitrator shall not have the authority to add to, modify, 
detract from or alter in any way the provisions of this 
Agreement or any amendment or supplement thereto. 
The decision of the arbitrator shall be binding upon the 
parties. 


d. The costs for the services of the arbitrator shall be 
borne equally between the Township and the PBA. Any 
other expenses, including but not limited to the 
presentation of witnesses, shall be paid by the party 
incurring the same. 

D. Miscellaneous. 

(i) A grievance may be instituted at the lowest step having the 
power to resolve it. 

(ii) Failure to respond to any step in this procedure by the 
Township shall be determined to be a negative response, and 
upon the termination of the applicable time limits, the grievant 
may proceed to the next step. 


E. No Strike Pledge. 

The LTSOA covenants and agrees that during the term of this 
Agreement neither the LTSOA nor any person acting in its behalf will 
cause, authorize or support, nor will any of its Members take part in 
any strike (i.e. the concerted failure to report for duty, or willful 
absence of any Employee from his position, or stoppage or work of 
abstinence in whole or in part from the full, faithful and proper 
performance of the Employee's duties of employment), work 
stoppage, slowdown, walkout or other illegal action which interferes 
with the full and complete normal operation of the government of the 
Township. The LTSOA agrees that such action would constitute a 
material breach of this Agreement. 
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ARTICLE 17 - AWARDS COMMITTEE 


There is hereby established an awards committee composed of the 
Chief, a designated member of Council and one representative of the PBA. This 
committee shall have the authority to awards certificates of commendation to 
Superior Officers performing outstanding heroic acts. Recipients of such awards 
shall also receive a maximum of two days off with no loss of pay. 
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ARTCfLE 18 - PERMISSION TO LKAVK THK TOWNSHIP 


The Employee may leave the Township during time off without receiving 
permission unless instructed otherwise during any specific emergency situation. 
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ARTICLE 19 - WAGKS 


A. The wage increases shall be as follows for LTSOA members. 


Effective 7/1/12 

2% 

Effective 1/1/13 

2% 

Effective 1/1/14 

2% 

Effective 1/1/15 

2% 


B. All employees hired before the ratification of this Agreement shall 
receive longevity pay in accordance with their years of service as 
follows: 


2% of base pay after 5 years of service 
4% of base pay after 10 years of service 
6% of base pay after 15 years of service 
8% of base pay after 20 years of service 
10% of base pay after 24 years of service 

The years of working services for the purposes of this paragraph C 
shall mean years worked as Superior Officer, Police Officer or 
Sergeant in the Police Department. 

C. All employees hired after the ratification of this Agreement shall not 
be entitled to longevity pursuant to Paragraph B above or otherwise. 

D. In addition to the proceeding paragraphs all LTSOA members shall be 
paid in in accordance with Schedule B &C. 


E. 


Upon 

duty" 

hour. 


execution of this Agreement, all police 
assignments shall be compensated at 


officers working "extra 
the rate of $60.00 per 
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ARTICLE 20 - COLLEGE CREDITS 


A. The Township shall pay for college credits taken as part of a program 
leading to an Associates or Bachelor's degree in police science in an 
accredited institution of higher learning in the amount of $20.00 per 
college credit. Other credits in police related courses p[aid during 
1976 shall be paid at a arte of $10.00 per credit. Should a State law 
be passed providing additional money for such credits, the additional 
funds shall be added to the amounts paid by the Township. 

B. Where the Township requires an Employee to attend schooling and 
pays the tuition therefore, any college credits earned shall not be 
compensable under Paragraph A above. 

C. The maximum amount of this benefit is not to exceed $1000.00 to any 
one Employee in a calendar year. 

D. For any Employee who received in excess of $750.00 for college 
credits for any year prior to 1982, said Employee shall be limited to 
that amount received for any subsequent calendar year. The purpose 
of this Paragraph is to grandfather the amount of college credit 
payment any Employee received prior to January 1,1982. 

E. Illustration 


An Employee received payment for college credits in the amount of 
$1,250.00 for 1981. For the year 1982, he shall receive no more than 
$1,250.00. An Employee received payment for college credits in the 
amount of $500.00 in 1981, For the year 1982, he may receive up to a 
maximum of $750.00 in college credits if he has earned more college 
credits in the interim between 1981 and 1982. 
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ARTICLE 21 - SAVINGS ROND 


Upon written authorization, the Township shall deduct appropriate amounts 
so specified by the Employee from his pay check to be used in purchasing savings 
bonds for said Employee. 
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ARTICLE 22-COURT TIME 


Should it become necessary for any Employee to appear in any court 
when not on duty as a result of a matter arising out of his duties as a 
Superior Officer, he shall not be entitled to any additional 
compensation or time off. 

Any retired Superior Officer required to appear in any court in cases 
where the Township is a party and the retired Superior Officer shall 
be called as a witness shall be entitled to compensation for such court 
time at an hourly rate based upon the salary payable to such retired 
Superior Officer at the time of his or her retirement In order to be 
entitled to compensation for such court time, the retired Superior 
Officer shall be required to provide a voucher to the Township along 
with documentation of the time spent in court related to the retired 
Superior Officer’s testimony. Such compensation shall be limited to 
time actually spent in court, and shall not include other expenses. 
Notwithstanding the foregoing, no retired Superior Officer shall be 
entitled to compensation for court time in any action brought by that 
retired Superior Officer against the Township. 




ARTICLE 23 - POLICE RIGHTS 


The Superior Officers hold a unique status as public officers in that the 
nature of their office and employment involves the exercise of a 
portion of the police powers of the Township. 

The wide ranging powers and duties given to the Department and its 
members involve them in manners of contacts and relationships with 
the public. Out of these contacts may come questions concerning the 
actions of the members of the Department. These questions may 
require investigations by the Superior Officers. In an effort to ensure 
that these investigations are conducted in a manner which is 
conducive to good order and discipline, the following rules are hereby 
adopted: 

(i) The interrogation of a member of the Department shall 
be at a reasonable hour, within the light of all 
circumstances involved, preferable when a member of 
the Department is on duty. 

(ii) The Superior Officer shall be informed of the nature of 
the investigation before any interrogation commences. 
If the informant or complainant is anonymous, then the 
Superior Officer shall be so advised. Sufficient 
information to reasonably appraise the member of the 
allegations should be provided. If it is known that the 
member of the Force is being interrogated as a witness 
only, he should be so informed at the initial contact. 

(iii) The questioning shall be reasonable in length. 
Reasonable respites shall be allowed. Time should also 
be provided for personal necessities, meals, telephone 
calls and rest periods as are reasonable necessary. 

(iv) The Superior Officer should not be subject to any 
offensive language, nor shall he be threatened with 
transfer, dismissal or other disciplinary punishment. 
No promise of reward shall be made as an inducement 
to answering questions. Nothing herein shall be 
construed to prevent the investigating Superior Officer 
from informing the member of the possible 
consequences of his act. 

(v) If a Superior Officer is under arrest or is likely to be, 
that is, if he is the suspect or the target of a criminal 
investigation, he shall be given his rights pursuant to 
the current decisions of the United States Supreme 
Court. 

(vi) If a Superior Officer, as a result of an investigation is 
being charged with a violation of rules and regulations 



or is about to be so charged, he shall be afforded an 
opportunity to consult with counsel, or LTSOA 
representatives before any further interrogation. 

(vii) If any Superior Officer is being charged with a violation 

of the rules and regulations, the preliminary notice of 
disciplinary action shall be filed with the Township's 
Clerk no later than 45 days from the date of the 
Township learns that said member has committed the 
violation in question. Failure to file said preliminary 
notice within the allotted 45 days shall act as a bar to 
the bringing of said charges. 
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ARTICLE 24 - FULLY BARGAINKP PROVISIONS 


This Agreement represents and incorporates the complete and final 
understanding and settlement by the parties on all bargainable issues which were or 
could have been the subject to negotiations. During the terms of this Agreement, 
neither party will be required to negotiate with respect to any such matter, whether 
or not covered by this Agreement, and whether or not within the knowledge or 
contemplation of either or both of the parties at the time they negotiated or signed 
the Agreement. 
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ARTICLE 25 - SEPARABILTY AND SAVINGS AND APPl.irATlON 


A. If any provision of the Agreement or any application of this 
Agreement to said employee or group of Employees is held to be 
invalid by operation of law or by a court or other tribunal of 
competent jurisdiction, such provision shall be inoperative but all 
other provisions shall not be affected thereby and shall continue in 
full force and effect. 

B. In the event the invalid provision afforded a direct economic benefit, 
the parties shall meet and negotiate a new provision reflecting equal 
cost. 
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ARTICLE 26 - MAINTENANCE AND MODIFICATION OF WORK RHI.KS 


A. All conditions of employment relating to wages, hours of work, and 
general working conditions contained in the rules and regulations of 
the Department, General Ordinances, or Resolutions of the Township 
pertaining to Superior Officers, or directives from the office of the 
Chief of Police, which are of universal application within the 
Department, currently in effect, shall be maintained for the life od this 
Agreement. 

B. Proposed new rules or modifications of existing rules governing 
working conditions, as set forth above, which are not exclusively 
within the discretion of management, shall be negotiated with the 
majority representative prior to implementation. 
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TKRM AND RRNKWAT. 


This Agreement shall be in full force and effect as of January 1, 2012 and shall 
remain in effect up to and including December 31,2015, without any reopening date 
except as to any provision specifically stated. This Agreement shall continue in full 
force and effect from year to year thereafter, unless one party or the other gives 
notice, in writing, no sooner than 150 days nor later than 90 days prior to the 
expiration date of this Agreement of a desire to change, modify or terminate this 
Agreement. 

IN WITNESS WHEREOF, the parties hereto have hereunto set thair hands and 
seals at the Township of Lower, New Jersey on this /6> . day of nDZ-^J 
2013. 


LOCAL #59 POLICEMAN’S 

SASSOCIATION 



/53d. 






Y 
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TOWNSHIP OF LOWER SOA 
SCHEDULE A 



1/1/2012 

7/1/2012 

1/1/2013 

1/1/2014 

1/1/2015 

Lieut. 

$101,393 

$103,421 

$105,489 

$107,599 

$109,751 

Captain 

$107,886 

$110,043 

$112,244 

$114,489 

$116,779 
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SCHEDULE B 


A, 


B. 


C. 


5 lit) 1 


(10F2) 

Lieutenant Salary 

For any employee hired prior to the ratification of this Memorandum of Agreement, such 
Lieutenant shall receive longevity pursuant to Article 19, nc. 

For any employee hired after the ratification of this Memorandum of Agreement^ 
Lieutenant shall not receive longevity. 

Lieutenants pursuant to DA above shall be paid their longevity. In the event that a 
Lieutenant pursuant to US (Lieutenants no longer eifgrble for longevity) is entitled to and 



receives a higher base salary pursuant to liD below, then Lieutenants 'with longevity (See 
TIA above) shall be paid that amount. 


Title 

2012 

Police Officer -15 years 

91,920 

Lieutenant 

109,017 (Police Officer base plus 18.6%) 

Police Officer -18 years 

r 95,955 

Lieutenant 

113,803 (Police Officer base plus 18.6%) 


Lieutenants pursuant to US above shall be paid 18.6% more than a Police Officer at 15 


years and 18 years. 


^ Title 

2012 

Title 

2012 

Police Officer 

91,920 

Lieutenant 

109,017 

Police Officer 

95,955 

Lieutenant 

113,803 







SCHEDULE C 


U OF 2) 


Captain Saiary 


A. 


0 , 




For any employee hired prior to the ratification of this Memorandum of Agreement, such 
Captain shall receive longevity pursuant to Article 19 HC 

^ \ o [ ^ 

For any employee hired after the ratification of this Memorandum of Agreement, such 
Csptsin shall not r^c6fve longevity. 



Captains pursuant to DA above shall be paid their longevity. In the event that a Captain 
pursuant to liB (Captains no longer eligible for longevity) is entitled to and receives a 
higher base salary pursuant to below, then Captains with longevity {See HA above) shall 
be paid that amount. 


Title 

2012 

Police Officer«15 years 

91,920 

Captain 

116,003 {Police Officer base plus 26.2°^) 

Police Officer -18 years 

95,955 

Captain 

121,095 {Police Officer base plus 26.2%) 


Captains pursuant to H3 above shall be paid 26.2% more than a Police Officer at 15 years 


and 18 years. 


Title 

2012 

Title 

2012 

Police Officer 

91,920 

Captain 

116,003 

Police Officer 

95,955 

Captain 

121,095 
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DIRECT ACCESS DESIGN 7 Public 10 
Township of Lower 


Benefit 


In-Network 


Out-of-Network 


Benefit Period 


Deductible 


Individual 


Famil 


Calendar Year 


Coinsurance 


Maximum Out of Pocket 


individual 


Deductible is Calendar Year. 




$400 

$2,000 

$800 

$5,000 


Maximum Out of Pocket is Calendar Year. The deductible, coinsurance and co|>ayment$ apply to the Maximum Out of Pocket. 
Balances from non-participating providers over our allowance are not eligible towards the Maximum Out of Pocket. 


Benefit Period Maximum 


Lifetime Maximum 


Primary Care Physician Selection 


Doctor’s Office Visits 


^ Care Office Visit 


Specialist Office Visit 


Unlimited 


Unlimited 


Unlimited 


Unlimited 



Not Required 




100% after $10 copay | 80% after deductible 

A primary care physician is a general or family practitioner, internist or pediatrician 


100% after $ 10 copay | 80% after deductible 

_A referral is not required to visit a specialist. 


100% after $ 10 copay 80% after deductible 

Copay applies to 1st visit only 

Dependent children are elimble for Matemity/Obstetrical Benefits. 


100% 80% after deductible 



80% (no deduaible 


80% (no deductible) 



Maternity Visits 


Allergy Testing and Treatment 


Preventive Care 


Routine Adult Physicals, GYN Exams, 
PAP, Mammograms, Prostate Cancer 
Screening, Colorectal Screening, 
Immunizations 


Well Child Exams 


Well Child Immunizations and Lead 
Screening 


Diagnostic Procedures 


Laborato 


Outpatient X-ray/Radiology Services 


CT/CTA Scans, Pet Scans, MRIs/MRAs, Nuclear Medicine studies (including Nuclear Cardiology) require prior authorization. The ordering physician should request 
the prior authorization by calling CareCore National, LLC (CCN) at 1-866-496-6200 and providing the necessary clinical information. Once the authorization number 
is received, the member may call CCN at 1 -866-969-1234 to schedule an appointment. 

Note: Managed Care members can call J-866-969-J234 to obtain a confirmation number for non-Advanced Imaging diagnostic procedures. Confirmation 
numbers from CCN replace the need for a paper referral. 


Hospital Care 


1()0% 80% after deductible and $2(X) oopa 


100% 80% after deductible 


100% 80% after deductible 


Surgery in Hospital 1(X}% 80% after deductible 


Inpatient Physician Services 100% 80% after deductible 


100% 80% after deductible 


100% in office or Labcorp 

100% in Outpatient facility 

80% after deductible 

100% in office 
\0O% in Outpatient facility 

80% after deductible 


Inpatient Admission (including maternity) 


Room and Board 


Pre-admission Testin 


Outpatient Dept. Services 


Emergency Care 


Emergency Room 


Ambulance 


100% after $25 copay 

Payment at the in-network level across-the-board applies only to true Medical Emergencies & Accidental Injuries. 


90 % I 80 % after deductible 
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DIRECT ACCESS DESIGN 7 Public 10 
Township of Lower 


100% 80% after deductible 


in an Ambulatory SurciCenter 100% 80% after deductible 


Services performed at a non-participating ambulatory surgery center are reimbursed at 
Horizon BCBSNPs Payment Allowance and therefore may result in significant out of pocket costs. 


Mental Health Services 


Inpatient 


Outpatient department 




Substance Abuse Services 


Inpatient 


Outpatient department 


Office settin 


Alcohol Abuse Services 


Inpatient 


Outpatient department 


Office settin 



80% after deductible and $200 copay 


80% after deductible 


80% after deductible 


100 % 


100% 


100% after $10 copa 


80% after deductible and $200 copa 


80% after deductible 


80% after deductible 


80% after deductible and $200 


80% after deductible 


80% after deductible 


Inpatient and Outpatient Mental Health/Substance Abuse/Alcoholism Services must be coordinated through 
Magellan Behavioral Health at 1-800-626-2212. 




Other Services 


Acupuncture 


Bariatric Surge 


Diabetic Education 


Diabetic Supplies 


Durable Medical Equipment 


Home Health Care 


Infertility (including in-vitro fertilization) _ 


Nutritional Counselin 


Orthotics and Prosthetics 


Physical Rehabilitation Facility Inpatient 
Services 


100% 1 80% after deductible 


100% 80% after deductible 


100% after $ 10 copay 80% after deductible 


90% 80% after deductible 


90% 80% after deductible 


100% 8 0% after deductible 


^0 80% after deductible 


100% after $ 10 copay [ 80% after deductible 

Limited to 4 egg retrievals per lifetime 


100% I 80% after deductible 

Limited to 3 visits per benefit period 


100% after $10 copay 80% after deductible 


100% 80% after deductible 


80% after deductible 


Unlimited 


Short-term Therapies: 

Physical, Occupational, Speech, 
Respiratory 


Skilled Nursing Facility/Extended Care 
Center 


Therapeutic Manipulation 

(Chiropractic Care) 


Vision - Routine Eye Exam 


Vision Hardware 


Prescription Drugs 


Eligibility 


Prior Authorization 


100% after $10 copa 


100% up to 120 days 
The overall maximum per benefit i 


100% after $10 copay 


80% after deductible 


I 80% after deductible up to 60 days 

iod is 120 days combined in and out of network. 


80% after deductible 


30 visit maximum per benefit period 


100% after $ 10 copay Not Covered 


Not Covered 


Covered under a freestanding Rx program 


Etependent children, including full-time students are covered until the end of the calendar year in which they 
reach the age of 26. Handicapped dependents are covered beyond the child removal age, if the handicap 
occurred prior to the age of 26. Under certain conditions, coverage may be extended for qualified dependents 
up to age 31. 


Some services/procedures require prior authorization. For a complete list, contact our customer service 
number at 1 -800-355-BLUE (2583) or refer to our website at www.HorizonBluc.coni . 


Page 2 of 4 




































































SCHEDULE D 


Hcdzorl« 

SSiiiir C ftbn' *ti \*-»i 

ftjf** Nwik. 


DIRECT ACCESS DESIGN 7 Public 10 
Township of Lower 


24/7 Nurse Line 


24/7 Nurse Line is a health information service that includes a toll free 24 hour health information line staffed 
by registered nurses. 24/7 Nurse Line nurses do not diagnose or recommend any treatment. Instead, they 
provide the member with the necessary health information needed to make informed medical decisions. This 
helps members determine if their health ailment requires a doctor's visit. _ 


You can save money when you choose to receive care from providers that participate in the Horizon BCBSNJ networks. When you use participating hospitals or other 
medical lacilities or doctors, you generally only pay your copayment and any applicable in-network coinsurance or deductible. Generally, if you have services performed 
at an out of network facility or by an out of network provider, your out of network benefits will apply. This means that you will be responsible for amounts exceeding 
Horizon BCBSNJs allowable reimbursement for that particular service and this may result in significant out of pocket costs. You will be responsible to pay for this 
amount directly to the non-participating hospital, ambulatory surgery center or provider. By using our Horizon-BCBSNJ network providers, you keep your health care 
costs down. 

Please note that the benefit highlights are provided for informational purposes. Horizon BCBSNJ makes every effort to provide clear and accurate information pertaining 
to these benefit highlights. However, because Horizon BCBSNJ generally expects continued guidance from regulators on issues pertaining to Federal health care reform, 
the information that has been provided is subject to change. Horizon BCBSNJ will provide notice of such changes to members pursuant to State and Federal 
requirements. 

This sununary highlights the major features of your health benefit program. It is not a contract and some limitations and exclusions may apply. Payment of benefits is 
subject solely to the terms of the contract. Please refer to your benefit booklet for more information. 


Services and products provided by Horizon Blue Cross Blue Shield of New Jersey, an independent licensee of the Blue Cross and Blue Shield Association, 
Registered maiks of the Blue Cross and Blue Shield Association. 

®' and SM Registered and service marks of Horizon Blue Cross Blue Shield of New Jersey. © 2008 Horizon Blue Cross Blue Shield of New Jersey 
Three Penn Plaza East, Newaric, New Jersey 071 OS 
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SCHEDULE D 


hSB- ® 'S DIRECT A CCESS DESIGN 7 Public 10 

Township of Lower 


Rate Structure 


Tier 4 

Non-carveout 

Carveout 




2 Adult 



Family 



Parent/Child 










Group Official: 2.5% broker commission included in rates 


Signature: 


Print: 


Title: 


Date: 
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SCHEDULE D 


tlorizoi 




DIRECT ACCESS DESIGN 7 Public IS 
Township of Lower 


Benefit 


In-Network 


Out-of-Network 


Benefit Period 


Deductible 


Individual 


Famil 


Calendar Year 



Coinsurance 


Maximum Out of Pocket 


Individual 


__$400 I $2,000 


_ $800 $5,000 


Maximum Out of Pocket is Calendar Year. The deductible, coinsurance and copayments apply to the Maximum Out of Pocket, 
Balances from non-participating providers over our allowance arc not eligible towards the Maximum Out of Pocket. 


Benefit Period Maximum 


Lifetime Maximum 


Primary Care Physician Selection 


Doctor’s Office Visits 


Care Office Visit 


Unlimited 


Unlimited 


Unlimited 


Unlimited 


Not Required 


Specialist Office Visit 


Maternity Visits 


Allergy Testing and Treatment 


Preventive Care 


Routine Adult Physicals, GYN Exams, 
PAP, Mammograms, Prostate Cancer 
Screening, Colorectal Screening, 
Immunizations 


Well Child Exams 


Well Child Immunizations and Lead 
Screening 


Diagnostic Procedures 


100% after $15 copay | 70% after deductible 

A primary care physician is a general or family practitioner, internist or pediatrician 


100% after $15 copay | 70% after deductible 

_A referral is not required to visit a specialist. 


100% after $ 15 copay 70% after deductible 

Copay applies to 1st visit only 

Dependent children are eligible for Matemity/Obstetrical Benefits. 


70% after deductible 


70% (no deductible) 



70% (no deductible 


70% (no deductible) 


70% after deductible 


Laboratoi 


Outpatient X-ray/Radiology Services 


70% after deductible 


100% in office or Labcorp 
100% in Outpatient facili 


100% in office 
100% in Outpatient facili 


CT/CTA Scans, Pet Scans, MRIs/MRAs, Nuclear Medicine studies (including Nuclear Cardiology) require prior authorization. The ordering physician should request 
the prior authorization by calling CareCore National, LLC (CCN) at 1-866-496-6200 and providing the necessary clinical information. Once the authorization number 
is received, the member may call CCN at 1-866-969-1234 to schedule an appointment. 

Note: Managed Care members can call 1 •-866^969^1234 to obtain a confirmation number for non~Advanced Imaging diagnostic procedures. Confirmation 
numbers from CCN replace the need for a paper referral. 


Hospital Care 


Inpatient Admission (includingmattsmity) 100% 


Room and Board 100% 


Pre-admission Testin 


Surgery in Hospital 100% 


Inpatient Physician Services 


Outpatient Dept. Services 


Emergency Care 


Emergency Room 


Ambulance 


70% after deductible and $200 copay 


70% after deductible 


70% after deductible 


70% after deductible 


70% after deductible 


70% after deductible 


100% after $50 copay 

Payment at the in-network level across-the-board applies only to true Medical Emergencies & Accidental Injuries. 


90% 1 70% after deductible 
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SCHEDULE D 


Horizoi 


finrk* 


DIRECT ACCESS DESIGN 7 Public 15 
Township of Lower 





Surgery in an Ambulatory SurciCenter 


Services performed at a non^participating ambulatory surgery center arc reimbursed at 
Horizon BCBSWs Payment Allowance and therefore may result in significant out of pocket costs. 


100% 

70% after deductible 

100% 

70% after deductible 


Mental Health Services 


Inpatient 


Outpatient department 


Office settin 


Substance Abuse Services 


Inpatient 


Outpatient department 


Office settin 


Alcohol Abuse Services 


Inpatient 


Outpatient department 


Office settin 


100% 


100 % 


100% after $15 copa 


70% after deductible and S200 cooa 


70% after deductible 


70% after deductible 



100% 


100 % 


100% after $15 copa 


70% after deductible and $200 copa 


70% after deductible 


70% after deductible 



100 % 


100 % 


100% after $15 copa 


70% after deductible and $200 copa 


70% after deductible 


70% after deductible 


Inpatient and Outpatient Mental Health/Substance Abuse/Alcoholism Services must be coordinated through 


Magellan Behavioral Health at 1-800-626-2212. | 

Other Services 


Acupuncture 

100% 

70% after deductible 

Bariatric Surgery 

100% 

70% after deductible 

Diabetic Education 

100% after $ 15 copay 

70% after deductible 

Diabetic Supplies 

90% 

70% after deductible 

Durable Medical Equipment 

90% 

70% after deductible 

Home Health Care 

100% 

70% after deductible 

Hospice Care 

100% 

70% after deductible 

Infertility (includingin>vitro fertilization) 

100% after $ 15 copay 

Limited to 4 egg re 

70% after deductible 
trievals per lifetime 

Nutritional Counseling 

100% j 70% after deductible 

Limited to 3 visits per benefit period 

Orthotics and Prosthetics 

100% after $ 15 copay 

70% after deductible 

Physical Rehabilitation Facility Inpatient 
Services 

100% 

70% after deductible 


90% 

Unli 

70% after deductible 

Tiited 

Short-term Therapies: 

Physical, Occupational, Speech, 
Respiratory 

100% after $ 15 copay 

70% after deductible 

Skilled Nursing Facility/Extended Care 
Center 

100% up to 120 days 

The overall maximum per benefit period is 

70% after deductible up to 60 days 

120 days combined in and out of network. 

Therapeutic Manipulation 

(Chiropractic Care) 

100% after $15 copay | 70% after deductible 

30 visit maximum per benefit period 

Vision - Routine Eye Exam 

100% after $15 copay I Not Covered 

Vision Hardware 

Not Covered 

PrescriDtion Drues 

Covered under a freestanding Rx program 

Eligibility 

Dependent children, including full-time students are covered until the end of the month in which they reach the 
age of 26. Handicapped dependents are covered beyond the child removal age, if the handicap occurred prior 
to the age of 26. Under certain conditions, coverage may be extended for qualified dependents up to age 31. 
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SCHEDULE D 


:V«^- 

MaHinjs Ikxxithcane Hmk. 


DIRECT ACCESS DESIGN 7 Public IS 
Township of Lower 


Pre-Existing Conditions 

Not Applicable 



Grandfathered 

Not Applicable 



Prior Authorization 

Some services/procedures require prior authorization. For a complete list, contact our customer service 
number at 1-800-355-BLUE (2583) or refer to our website at www.HorizonBlue.coni. 

1 ^ 

24/7 Nurse Line 

24/7 Nurse Line is a health information service that includes a toll free 24 hour health information line staffed 
by registered nurses. 24/7 Nurse Line nurses do not diagnose or recommend any treatment. Instead, they 
provide the member with the necessary health information needed to make informed medical decisions. This 
helps members determine if their health ailment requires a doctor’s visit. 


You can save money when you choose to receive care from providers that participate in the Horizon BCBSNJ networks. When you use participating hospitals or other 
medical facilities or doctors, you generally only pay your copayment and any applicable in-network coinsurance or deductible. Generally, if you have services performed 
at an out of network facility or by an out of network provider, your out of network benefits will apply. This means that you will be responsible for amounts exceeding 
Horizon BCBSNJ's allowable reimbursement for that particular service and this may result in significant out of pocket costs. You will be responsible to pay for this 
amount directly to the non-participating hospital, ambulatory surgery center or provider. By using our Horizon-BCBSNJ network providers, you keep your health care 
costs down. 

Please note that the benefit highlights arc provided for informational purposes. Horizon BCBSNJ makes every effort to provide clear and accurate information pertaining 
to these benefit highlights. However, because Horizon BCBSNJ generally expects continued guidance from regulators on issues pertaining to Federal health care reform, 
the information that has been provided is subject to change. Horizon BCBSNJ will provide notice of such changes to members pursuant to State and Federal 
requirements. 

This sunrunary highlights the major features of your health benefit program It is not a contract and some limitations and exclusions may apply. Payment of benefits is 
subject solely to the terms of the contract. Please refer to your benefit booklet for more information. 


Services and products provided by Horizon Blue Cross Blue Shield of New Jersey, an indq>endent licensee of tlie Blue Cross and Blue Shield Association. 
Registered marks of the Blue Cross and Blue Shield Association. 

®' and SM Registered and service marks of Horizon Blue Cross Blue Shield of New Jersey. ® 200S Horizon Blue Cross Blue Shield of New Jersey 
Three Penn Plaza East, Newark, New Jersey 07105 
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SCHEDULE D 


X'hJunfi ik^Mmrt tfiwis^- 



DIRECT ACCESS DESIGN 7 Public IS 
Township of Lower 


Rate Structure 


Tier 4 

Non-carveout 

Carveout 

Single 



2 Adult 

Manually enter amounts here 


Family 



Parent/Child 










Commissions 


Rates include commissions of 2.5%. 


Group Official; 


Signature: 


Print: 


Title: 


Date: 
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SCHEDULE D 


HorlsS. 

mCSwm *n#/ 


Prescription Drug Program 
Township of Lower 


-“‘"rr"'’ » pi>y»K>»n is rajuirec fo. dn!«s (o bt digibk P:«aiptions aav be 

T>pe of Program 

Generic Dnigs 

Brand 

Nome Drugs 

Two Tier Copayment Plan: 

Retail: Up to a 90 day supply 

II rctiiU »rpiiw j«r »yppy) 

S.^ 

UO 

Meii Orderj Up to 90 iuy supply 
(1 a»y cr<t»f -opay »5pU« fsrthi ^ti-day ) 

$5 

S]5 

Benefjl Penod Maalonuoi 

Ua limited 


Plan Includes: 

Contraceptive drugs ^ dsvices obtstned at a pharmacy 

Diebetk Supplies 

Erectile nysfunclion drugjj > Uniit o£ 4 pur nmth 

Fertility Drags 

•Self lAlmifusrwed Corrh^acsptfvcit 4c fnjectilrfe'tltjntrareptives. 



Spsdsity Fbsroucv Prugraia: 

• PcrsDaai attcaUoa a-nis & phamwcui-Jcd ic&ni that provides c^^dUiGa-spociiic uduc^iion, 
mcdicaticD adiairiistratioa icstrucft^^ sad expert advice la hdp msiRage therapy. 

• Claims «$.si&taacc to hdp dmrmise individual cot.'wage arid Sle Uia ne^eSsSary papartt'ork. 

• Easy izecis to pharmacists end other health cxpali 24 hums a Jay, seven dnys a veek. 

• Single, reliable source fbrf^pecialty medication needs. 

• Easy ordtjhig with a dedicated tali*frcc number. 

• Coafidentsai and convmeui: ccUvtjy to the location of choice (i e., home, physician's ofB».) 

• Helpful follow-up care calli to rcriind when it s time to rcaJl a prescription, check on therapy 
progress and anstwm any qu-estbrj. 

• NOTEt Specialty pharmacies ere corvaidered ■‘retaif’ phanriacies and are alwaj'S subject to tlic 
retail «!pi.ymcni levels, e^Trn If the specialty pbamaaccultca! b obtained tiuough the mail 

EscUitioas: Anti-Dbesitv Drags 

Over llic Cuur.ter Vitancins MkieraJs 
Orewth Hormoucs {oulsaMf prior (kUihonzed) 

Drugs for CoemMic Purposes 
Im«5wnuaUon Agrat# iuid Ajkrgj' Scruiu 
jliftatyk Drugs*** 

Dcpcndcul children, mshidxng Eill'tunc siudents, art covered until the end of the calendar year in which they reach the age of 2<j. Handicapped dtp endears arc coverwl 
beyond the child rejnevai age, if tlichsadicap cccurrsd pact to the age of 116, Uncer ctnatn eotsditious, coverage may be cxtctided for qualified dcpcEdcnis up to age 


Cenam specialty pharmaceuticals must be obtained u om one of the 
contraded pWmacia. Specialty phiirmae<mtica!!r mt typically 
used to trv^l tondidons such Adenosbo Dci^utitaKc Dc^cicn;:y, 
Alturgic Asthma, Alphad ProUriiiasc hihibitor DcEcicncy, Ajstmts, 
Oroba's Disease, C>1omcgaio\iraSi FahiyV Dibirasc, Gikuditf 
Disease Hypercalcemia of Mahgrtaacy, Neuiropenia, Prosuiie 
Cancer. iPsortiists, Pulmonary' HvptrtccsiotL Rtspiratcry Synsri^l 
Vims, and Rlieuinamid Artbrius 


For mare uUbnnalion about yom ptescriptioo drag plati, please refer to our website *l xwvw. hori;ton>bcbsni.com under ^IcmUer In formal km. Should you hive any 
additional quesiipns, please feel free to contact Member Services at the phene number listed on 

S«rvf»i juxl jiro*>u<upK>\idt^ HN^flacJi Slut 0 ia $5 ttlii? Slifvid ot *3 of tbs SIiieC.'x»« Blat $b«tli 

« IUgUsf«d nurics oftbe Btus Cros* Uluc Shkid As^ockooo. 

a?' iod SM kigiKcifd tn<3 »8fvi,-e fwii.x 3f fiorotea Bkc Crc« aH.if Stkid Jsjicy. 

O 2006 H^flrwoD Hlv'a OaJit Htu« SikW f'i kftey 
Tbrrt Peas Plai Euj, Nrwtak. t/jw .^erwy d’ 10^ 
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SCHEDULE D 



iAt^ -Mrm 


Prescription Drug Program 
Township of Lower -Retiree 


^ Pr^!u» Dnig Pregr.m tove,4 FDA «f piovt^ Ugsad i-jg., A jrtiaif t!an arsit &C* i pliysicjaa is required fct drugs to be eUefcle. PresKiplisiis assy be TiS-ed wifiua out 
year psTOu toe. uta .u&er^ by ,He pby«c,« pe^iHcd by fe*. Any li^teaor^ L 

The Ileriron ^etcnpiioa Fott^lu.'y n »JiK ofF«i«pti<» rsKtouons deve ispaS by isdependsM Pbrasey »r.d -nieaptuties (P&T) Commitwe ccninraed orarjoft-iia 

pfft^e iJte /aos; cow a^^livu <ifug(s) ffiri>p;<5f8fr<i£| «»alus- * 


Type of Program 


Preferred 

Geiserit Drugs 

Preferred Brand 
Kaate Dms* 


Non-p referred 

Tferw Tier Copaymeol PUflt 

Kefaih Up to a 90 day supply 

*ppk> („ {Jtr t^4ivr v{ IOC twu jf t lU^ay wspph) 


SlO 

$22 


S4A 

Mail Orden Up to 90 day supply 

(1 ouO erifr w|>iy •pplia Vif ic'sryhl 


S5 

S3 3 


$55 

Oiitof FocketMaxImum per bcneQi Perbd 



S135L00 

— 


Fiau iotlndes: 


. 

. 




Hre^fjk Dys^ciim drugs - lijnit of 4 pijr mor^ih 
FerttJ;ly Drugs 


sW'Aikumsfered Cc«murp£fviw ^ ]Bj>ctibIc CcDtJucqpiivcs 

Liftir/ie Drugs..... - 

AjaJi-ObJstty Drugs 


SpecUlty rii^nsiicy Frogr^ai: 

Oertak spcckliy phanniccudcals must b« obtumed trom 01 ; c of tiiC 
contracted pbannicics. SpcciaJty pharma«utic4k mt typically used w 
treat ccaditioiK such u: Ader.oslae Dearair.JLsc Dcdciciry, Allergic 
Airtlujia, Aipha4 ProJcirjiiw Itihilriinr DeBciciicy, Aiieuda. Crohn si 
DiwAift, C^yiotnegiloviruS: FaVy’s Disease, Gaucher Discard, 
HypcroUccrJa ofMahgiwncy, Neu^rojKsm, PtosJaU: Ciir.ccr, 
Pfodwis, Puktoa&ry Kyperter«S!oti, RcAptnu'Of>' Sysctial Vuus, susd 
Rijfumatoid Arthritis, 


• Pcj^oftai atttant'oa rom a phonttacist-ied ^eam that provides cccd[tivn''$p«:ific educaifoiK 
adrninf^rauoD tasu uclion tud nxpert aifvicc to help oiajjages therfipy 

• Claiojs mis\szzt u> help detarmiue individual coverage and tit tJ«c<4saf> paperwork. 

• Easy access tu pbunruscists and other hcajtJb caperts 24 hours a day. swen days a week, 

• hiiigle^ rfiSiab;e muTCC for spccielfv medicaiicu Koeds. 

• Easy urdcfLng with a dodicaiod toU-hrec'number. 

• CorJthsuLa! titd coavenieri delivery to the loctmctf? of choice (i.c., houvs, phpicitui's oOc^.) 

• Kdp&i follow-up cifc caiii to rmiad when iFs tune to reSli a ptwaipticn, check on therapy 
progress oed aasw^ef any cueip on*. 

• NOTE: %«dalty phamiaciei are coasidcfcd ‘ retair paarntacics md arc always subject k> the 
read cc^aymmt levels, ev-ntt if (he itpccialt)' phiunaccutioa] h ubuined through the mail. 


Eielusfoos^ 


Over The Cnuoter Vitajtiins Sc Mmcrtls 


Growth Hormones (ualess prior auihorlxccl) 
Drugs for Cnstnciic F'jrpcscs 
Invavuruzattor Ag&cibf arid Allcsgv Semen 


Dependent chi idrea, iacluding fttll-tirne atudcnij, are cevgred iicUl toe end ofths c sleadar ystt ia which d-ev tttcb the age of2$. Handicapped depwieau «c covered beyond tl» 
drild removal age. if foe hanfocapcwcuTrcd prior to foe £»« of 2$, Under ceitain cociitioas, taverage may be extended fra- quslified dcpcadent*, up to age 31. 


Foi uifonmijoa aixjut your prcscnptiori anig plan, phase refer to our wrbsite at .w^w.nc>r;;iOQ,bcb.^n^L.C 9 itt under Mcenbesr foiomnuoa. Should you have addih wal 
qufisttons, please feel free ic cooUict Member Services si the pht>se mtvhKt listed or. your idenUfitauc*n -c»i 4 . 


s«rw« Mi ftiJvVic/, ttucj5|ij I (enrw) Dis« Crx?** Skif ot New ^esry, 9C ikr kjc€ oi Use 2Kje CJtww snC KL? S.i«isi 

tf iU^lcttJ UitfAiitirtiu BLcCn>M«0(i na* Slixid AMs; 

<t‘ «»4 SM P.tjpjt^rroe »t<S iscvsct jnMti blMCrau Shkid ef Near lerii>. 

0^906 Horitssi Bki«Oib<4£h&t erS‘«w IcMy 
Thrvt Vcco Puxt Fsir;, K*w*:^ hlti*’ hrsty Oi* SOS 
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Certification 


I declare to the best of my knowledge and belief that the attached document(s) are true electronic copies of the 
executed collective negotiations agreement(s) and the included summary is an accurate assessment of the collective 
bargaining agreement for the term beginning 1/1/2Q12 


Employer: Township of Lower 

Date: ^ _ 

Name: Michael Voll 

Print Name 

Title: 



Collcclive Bargnining Agreement Certification 2012,04.02.wpd 




POLICE AND FIRE 

COLLECTIVE BARGAINING AGREEMENT SUMMARY FORM 


Section I: Agreement Details 

Public Employer: IX^WERTOWNSHIP _Cour,^: 

E^loyee OrgenMoo POLICE SUPERIOR OFFICERS ASSOCIATION _4_ 

Base Year Contract Term: i/i/20q8 _ 12 / 31/2011 New Contract Term I/ 1/2012 _ ^^/3t/^QT5 _ 

Type of Settlement □ Arbitrator's Award D Fact-Finder Recommendation IZl Voluntary Settlement 

Section II: Statutory Definition of Base Salary 

NJ.SA 34:13A-16.7(a); Base saiary is the salary provided pursuant to a salary guide or table and any amount provided pursuant to a salary increment, including any amount provided for 
longevitY or length of service. It shall also include any other item agreed to by the parlies, or any o^er item that was included in the base salary as understood by the parlies in the prior 
contract Base salary shall not include non-salary economic issues, pension, and he^th and medical insurance costs. 


Section III; Economic - Costs inside base salary 

Salary. 

Increment.. 

Longevity . 

Base Year - Total Costs 

New Base Year - Total Costs 1 

(Iasi YearotPrev 

Colwnr A 

km agreemei^ 

CdumtiB 

(First Year of Sue 

Column C 

cessor agreement) 

CdifTw 0 

Econcmrc 

Inside Bam Sefanr 


Econwnic 

Inaidd Base Satarv 


$418,557 

m 

$313,778 

m 



$35,772 

$20,875 



Section IV: Additional Costs 

List economic Hems; indicate either inside or outside base salary 
as agreed to between the parlies. 

itBiTi 0«8CT»>lon 

n&nl . UNIFORMS 


$821 


$821 

ttem2 . 





Item 3 . 





Item 4 . 





Item 5 _ 





Item 6 . 





Item 7. 





Item 8 . 





Item 9 . 





Any additional items list on separate sheet Additional Hems 









Section V: Totals - Sum of costs in each column 

$454,329 

$821 

$334,653 

$821 

(Total Economic) 
Sec(ianlll4IV 

(Total Non-salary 
Economic) 

(Total Economic} 
Sectior 111 4IV 

(Total Non-salary 
Economic) 


Section VI: Analysis of new successor agreement AffjyAGREEMEWT ANALYSIS 

Total Economic Bise Yew(previous agreonwnt) 329 


Effective Date (rrydyyYYy) 1 / 1/2012 1 / 1 / 2 Q 13 1 / 1 / 2 QI 4 1 / 1/2015 

Percent Increase . -26.34% 4.01% 2.61% 1.99%) 

Actual doll» increase. -$119.676 $13,413 $9,091 $7,121 

TotalEconormcCorts fcuccesocrogroemenq . $334,653 $348,065 $357,157 $364,278 


Section Vllr Impact of Selttement - average annual increase over term of agreement 

Percenlage Impact ^average per year over term of 

agreemenl) _4 43 

Dollar Impact (average per year over term of agreemeni) -$22,513 

Section VIII 




Base Yew Yearl 


Cost of Heailh Plan ... 
Employee Contributions 

Prescription . 

Dental. 

Vision. 


$48,126 $52,060 

_$0 _ $4,376 


undersigned certiFfes that the fioregoina fhjunes are true and is aware that if any of the foregoing kerns are false, s/he is subject to punisment 
Section IX 

Prepared by: Lauren Read _ Title; CFO, Township of Lower 



Print Name 



Date: 4 / 29 / 2 QI 3 


Signature 


Send completed & signed form^ a signed and dated copy of contract, signed and dated certifrcation as well as a word processing version of corrtract to Gontracts^Derc. slate.nl us 


Rev 20t2.D3.21 


















































